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Amendments to relévant articles for employers and foreign workers embodied in the “Employment Services Act”
PEARY LA AT oL pER-£F35%04 2000 -7 -5 4B F
Amendment Announced on 23 May 2007, Executive Order 09600064151
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ARTICLE 5 Amended thus:

For the purpose of ensuring equal employment opportunity for all nationals, the employer is prohibited from
discrimination of job applicants or employees on the basis of race, social class, language, ideology, religion, political party,
nationality, place of birth, sex, natural tendencies, age, civil status, appearance, facial features, disability, or previous

membership in labor unions, and others as stipulated by the law.
In the recruitment or hiring of an employee, the employer shall not engage in the following acts:
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1. Make false advertisements or announcements;

2. Withhold the applicant’s identification card, work certificate or other documents against his/her will;

3.  Withhold the job applicant’s belongings or collect bond;

4. Assign a job applicant to engage in any job that is in violation of public order or morals;

5. Submit false information or fake health examination specimen when applying for permit, recruitment,
importation or management of foreign worker.
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ARTICLE 54. Should any of the following circumstances exist with respect to the employment of foreign workers where
employers allow them to engage in work as referred to in Subparagraph 8 to 11 of Paragraph 1 of Article 46, the Central
Competent Authority shall not issue the Permit for recruitment, hiring, or the extension thereof. In case the Permit for hiring
has already been issued, the Central Competent Authority may ban the deployment of foreign worker:
1. The place of work designated to the foreign worker upon hiring is on strike or in the midst of a labor
dispute as described in Article 10;
2. During the period of local recruitment, the employer has unjustifiably denied the hiring of an applicant
referred by the Public Employment Service Agency or applicants who applied on their own;
3. The number of hired foreign workers who have absconded or those who are deliberately hidden by
employer has reached a certain figure or percentage;



Previous illegal hiring of a foreign worker;
Previous illegal dismissal of a local worker;
The local authorities has proven through investigation that the employment of foreign worker has
undermined the terms for local workers;
7. The hiring of foreign worker has disturbed public order as judged in accordance with social order
protection act.
8. Previous illegal withholding of hired foreign worker’s passport, Alien Residence Certificate or
belongings;
9. Failure to pay within the prescribed period the travel expenses and necessary accommodation
expenses during the detention of foreign worker prior to repatriation;
10. Demanding from a Private Employment Services Agency the collection of unjust interests or the
deferment of payment in authorizing said recruiter to hire a foreign worker,
11. The submission of false information when processing the application for the employment of foreign
worker or matters regarding the recruitment, introduction, or management thereof;
12. Publication of false job recruitment advertisements;
13. Non- conformity with application requirements and failure to submit the necessary supplemental
requirements within the prescribed period;
14. Violation of the provisions of this Act or stipulations in Sections 2 and 3 of Article 48 and Article 49.
15. Serious violation of the laws and regulations protecting workers.
The circumstances mentioned in the aforecited Articles 3 to 15 shall be limited to those have
existed within the two (2)-year period prior to the day of application.
The Central Competent Authority shall promulgate the figure or percentage of number as referred to in
Subparagraph 3 of Paragraph 1 of this Article.
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ARTICLE 55 Amended thus:
When hiring foreign workers as referred to in Subparagraphs 8 to 10 of Paragraph 1 of Article 46, the
employer shall pay Employment Stabilization Fund to be paid into a specified account as established by the
Central Competent Authority. This shall be used to strengthen promotion of local employment, enhancement
of labor welfare, and handling the employment and administration of foreign workers.
The aforecited amount for the Employment Stabilization Fund shall be established by the Central Competent
Authority based on the national economic development, labor supply and demand and other labor related
laws. It shall also be based on the industry category and nature of job as correlated within similar industry.
The Employer is exempted from paying the Employment Stabilization Fund as required in accordance with
Paragraph 1 of this Article as long as the Employer duly reports the 3 days consecutive absence with no
contact of foreign worker or where the employer-employee relationship fails to exist. The employer in
accordance with legal procedures must report the case and cancel the hiring permit.
In case the Employer fails to pay the Employment Stabilization Fund within the specified period, a thirty (30)
days extension of payment may be granted; where Employer fails to pay off the said fees within the grace
period, a late payment fine of one percent (1%) of the outstanding accrued fees shall be levied per day from
the day following the expiration of the grace period until the day prior to the complete tender of payment; the
aggregate sum of such fine shall not exceed the full amount of the outstanding accrued Employment
Stabilization Fees.
Should the employer fail to pay the said fees by the end of thirty (30) days after the late payment fine shall
be levied daily as stipulated in Paragraph 3 of this Article, the Central Competent Authority shall thereafter
seek legal compulsory proceedings to collect the unpaid fees as well as the fine for late payment levied but
yet paid, and cancel in whole or in part the employment permit.
The Central Competent Authority shall regularly publish in the internet status of utilization of funds and other

relevant minutes of meeting.
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ARTICLE 57.
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In the employment of foreign workers, the employer shall not allow the following conditions:

1. Employing a foreign worker without permit or after the expiration of permit, or employing a foreign
worker that is hired by another party;

2. The hired foreign worker is made to work for another employer;

3. Making the foreign worker engage in work which is not within the scope of the permit;

4. As stipulated in Subsections 8 to 10 of Paragraph 1 Article 46, the foreign worker has changed place of
work without permit;

5. Failing to arrange for health examination of foreign worker or failure to report results of health
examination of foreign worker to the health authorities in accordance with the law;

6. The hiring of the foreign worker has resulted to the dismissal of a local national;

7. Exercising coercion, threat, or any other illegal acts to make the foreign worker engage in work that his
against his freewill

8. lllegally withholding the passport, Alien Residence Certificate and belongings of the foreign worker.

9. Violation of any of the provisions of this Act.
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ARTICLE 73. The employment permit shall be cancelled where any of the following conditions exist with respect to
the hired foreign worker:
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The hired foreign worker worked for an employer who is specified in the permit;

The hired foreign worker has illegally engaged himself to a job outside his permit without the employer’s
instructions;

The hired foreign worker has been absent from work for 3 consecutive days without contacting his
employer or when the employer-employee relationship has been terminated;

The hired foreign worker refuses to undergo health examinations, submits fake specimen, or fails health
examinations, or his mental and/or physical condition makes him unfit to carry on his assigned work, or is
infected with any of the contagious diseases that have been listed and published by the Central
Competent Health Authorities;

Serious violation of the provisions of Paragraph 2 and 3 of Article 48 and Article 49.

Serious violation of the laws of the Republic of China;

Refusal to provide information as required by law or providing false information.
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